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1 - Caroline

2 - Lack of Teamwork

3 - Poor Leadership Styles

4 - Poor Leadership of the Work Teams
5 - Lack of Motivation of the Workforce
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1 - 2016 Leadership Competencies

2 - Leadership and Teamwork: Two Sides of the Same Coin

3 - IMPACT OF TEAM WORK ON ORGANIZATIONAL PRODUCTIVITY
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1 - Drucker

2 - Leadership and Team Building

3 - Management is doing things right; leadership is doing the right things.
4 - Characteristics of Successful Culture
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2- Reliability

3- Initiative

4- Nerves

5- Knowledge

6 - Kelchner
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2 - Transformational

3 - Transactional

4 - Organic

5 - Contemporary

6 - Ethical

7 - conflict

8 - capabilities

9 - one size fits all

10 - complex communication lines
11 - diverse personalities

12 - charismatic individuals




il Gl 55 a6y Sla Ko toin Jlis

g

%
S

Laol Oles (LS Jauls) s (3L 4 B 5 o3 glael Oln 2t olas 4 by o) ¥
'r.»:'?:) LQU;)-)‘» 4.L:w)4.! clﬁﬁ )L’:P-Lw u<.l DL blj.?\ db;)lS}é)&w LA M\)P-J?r.w
(Patterson,2010:75) .5, 3 o g oo 4 S i )
laa by Cawe 5 5 (3 5 eslizal 5 3l |y Sl S g0 5,5, [ olas Ol sy ¥
(Whetten & Cameron,2011:17) ..y 8 o o (S5 Sl o5
5 o Slasl s el isueldl 5 Calas 5o Jle S Olsiea SO Ol O
(Resick et al,2006:346) . Lowa Oleds 3
oS Spy S Sl
u‘if\—D‘;}—f%‘;o’:) Lf@t;)),\iujﬁ& SR e}:,LjL&L;;.iJQJA\Jﬁ v{jsqué); .,\4‘5‘.,\9-
fuw_evﬁwujréwlj&;wu&fwlwvvwh.lpd;jws}s}r@
(0 0) QLT e 53 gl s 28 a0 Tl Lo I 31 U1 o (88 e 136
\)Ubfuf'ﬂ."\"’\—“’ﬁ a.l.~5|ﬂ_55g}a\ﬂ)‘ ey J&jﬁﬁ‘jd“ (Qb;@.«)}rf
S s 8 pl&n Lol (S gt 0L L LSS s 5 a3 el OUT (6l 5 o
k):"_“;‘éj_a 4_>T)‘ .((J)lb e 93 b d%}_lﬁ Js_:)‘.,\z- ‘j—i) LUSJS); \.,l;-nu(j &L dob)
cCJ))_..:LA ‘)L:L;;a’dw| ‘U’"—‘”’”})—L"‘Jl—'ﬂjgﬂf»'kiif Cwd 4 (S ) 6‘]' v.<:...,.;l,.z
.((L}S).:}LSJ;W
USROS PRES S S ST JES Sl SKulon Olge L &S idss 53 (2016) © el
&S5 c(fv.:.&';_wa Sla sl 58 5 01,5 amu 5 bl a o S5l oy s Kol
350 Solallas )J_(ZOOQ) | D1 N UGV Y O JU GUWES GO NPV «V&l:;/@ﬁ

1 - shared vision and values
2 - influence
3 - persuasion
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5 - Spender

6 - Developing Direct Reports and Others
7 - Learning Agility

8 - Leading Change

9 - Gilley
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1 - Coaching

2 - Communicating
3 - Involving Others
4 - Motivating

5 - Rewarding

6 - Promoting Teamwork
7 - Knowles

8 - qualities

9 - skills

10 - Decisiveness
11 - Adaptability
12 - Courage

13 - Compassion
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2 - planning
3 - Motivating
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1 - Sugrue

2 - Leadership Capacity

3 - Cohort

4 - Continuity

5 - Change

6 - Retaining and developing talent

7 - Managing complexity

8 - Leading change

9 - Leading with integrity

10 - Having an entrepreneurial mind-set
11 - Bonner

12 - negative attitudes

13 - Ineffective communication and team meetings
14 - Goal-orientation

15 -Creativity

16 - Empowerment

17 - Team-building
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